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1 INTRODUCTION and Overview 

Personal Protective Equipment (PPE) at Work Regulations 1992 applies to all equipment 
intended to be worn or held by a person that protects them against one or more risks to their 
health or safety at work and any addition or accessory designed to meet that objective. In order 
to comply with the PPE Regulations, the Trust provides personal protective equipment (PPE) 
when the risk presented by a work activity cannot be eliminated or adequately controlled by 
other means. 
The arrangements for PPE provision will be specific to the hazard and whilst certain elements of 
the PPE at Work Regulations may not apply the information contained in this policy may provide 
useful additional information when identifying suitable equipment and arrangements.  
Work activity risk assessments will identify the risks to health or safety and it is important that 
managers consider other effective measures of control before resorting to PPE. Further guidance 
can be found on work activity risk assessment and applying the risk control hierarchy when 
identifying suitable controls. See the UHL Risk Management Policy A12/2002 and the Health 
and Safety Policy A17/2002. 

This document sets out the University Hospitals of Leicester (UHL) NHS Trust (hereafter 
referred to as the Trust) arrangements for the identification, selection and provision of suitable 
PPE where this is identified as required to reduce risk 
The organisation’s policy is to provide suitable PPE as appropriate, to ensure that it is properly 
maintained and that employees are provided with adequate information, instruction and training. 
The implementation of this policy requires the total co-operation of all members of management 
and staff. There will be full consultation with employee representatives through existing channels 
of communication. 

PPE Regulations do not apply to the following: 

• Working clothes and uniforms which do not specifically protect the health or safety of
the wearer

• Protective clothing provided primarily for food hygiene purposes

• Portable devices for detecting and signalling risks

• PPE used for protection while travelling on a road within the meaning of the Road
Traffic Act (i.e. helmets).

• Equipment used during the playing of competitive sports

Where topic specific legislation applies to the activity or the hazard, additional responsibilities for 
PPE arrangements may be required. A list of healthcare related legislation is available at 
APPENDIX 1.  

2 POLICY SCOPE 
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2.1   This policy applies to all staff, including temporary, agency, contractors, volunteer’s trainees and 
students. The policy does not apply to non-employees but it may be necessary to provide PPE 
in order to prevent harm to non-employees e.g. laboratory coats to laboratory visitors. Self-
employed contractors must comply with the requirements of the PPE at Work Regulations when 
working on Trust premises.  

2.2  Advice can be sought from the Health & Safety Services team if local managers feel that they 
require assistance to select the correct equipment specification appropriate to the risk(s) 
presented. Health & Safety Services will sign post managers to other relevant services i:e 
Infection Prevention. 

3. Definitions and Abbreviations

Personal Protective Equipment 

Personal Protective Equipment means all equipment and products designed to be worn or held 
by a person at work to protect them against one or more risks to their health and safety. 

  CE Marking 
  CE’ marking means that the product has been manufactured to a specific standard, (not 

necessarily a recognised UK or EU standard).  

  The PPE (EC Directive) Regulations 1992 
  Set the basic health and safety requirements for PPE, EC type examinations for all but simple 
PPE, and the EC quality control requirements for PPE of complex design.  

  The regulations therefore set the design, manufacturing and quality control standards for PPE. 
PPE which conforms to the regulations will bear a ‘CE’ mark. However, it is important to note 
that the presence of a ‘CE’ mark does not signify fitness for purpose. 

4 ROLES AND RESPONSIBILITIES 

4.1 The UHL Health & Safety Policy for the Trust sets out the roles and responsibilities for all staff. 
Additional responsibilities to enable the effective management of risks where PPE may be 
required are detailed below 

4.2 Medical Director 
To act as the executive lead and has the responsibility, accountability and ownership for this 
policy together with its implementation. 

4. 3 Line manager responsibilities:
4.3.1 To assess the health and/or safety risks that staff are exposed to when they are at work. 
4.3.2 To document work activity risk assessments in line with the UHL Health and Safety Policy 
4.3.3 Where risks are not suitably controlled managers will identify suitable PPE and assess suitability 

prior to choosing a final product (see APPENDIX 2 for PPE Suitability Assessment form and 
APPENDIX 3 for PPE assessment guidance)  

4.3.4 Consult with staff and their representatives when identifying and selecting PPE 
4.3.5  To ensure that all items of PPE are compatible where multiple items are to be worn or held by 

the user 
4.3.6  To provide PPE to staff at no cost to the individual 
4.3.7  To ensure that PPE provided is in an efficient state, in efficient working order and in good repair 
4.3.8  To provide or arrange for information, instruction and training to staff (see section 6) 
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4.3.9  Provide suitable storage for PPE to protect the PPE from damage, contamination and loss when 
it is not being used. 

4.3.10 Monitor the arrangements and ensure that PPE is being used correctly 
4.3.11 Review the assessment carried out at 4.3.2 and 4.3.3 if it is suspected that it is no longer valid or 

if there has been significant change to the situation it is provided for. 
4.3.12 Investigate reports of concern, incidents or near miss events relating to PPE 

4.3 Staff responsibilities 
4.3.1  Staff must use PPE for its intended use 
4.3.2  Staff must not interfere with or misuse PPE provided for their protection 
4.3.3  Staff must follow any information, training or instruction received in order to ensure that the 

equipment remains in good working order 
4.3.4  Where reusable items are provided these must be cleaned (if trained and competent to do so) 

and returned to the correct storage location after use 
4.3.5  Staff must report any PPE loss or defect to their manager. It may also be necessary to report 

loss or defect on the Trust’s incident reporting system (DATIX). Datix reports must be completed 
where exposure risks are identified or where near-miss events occur which could have resulted 
in exposure. 

5 POLICY IMPLEMENTATION AND ASSOCIATED DOCUMENTS 

5.1 The intended outcome of this policy is that: 

• Staff are provided with PPE that will protect the user any from identified health or safety risks
they are exposed to at work

 PPE is used as intended by staff

 Any shortcomings in the arrangements are reported and acted upon

 A number of documents are provided to assist managers in the selection of suitable PPE.

5.2 This policy is supported by the following associated documents as detailed below; 

Procedure / Process / Standard Appendix 
List of legislation requiring PPE requirements to be considered and/or assessed 1 
Personal Protective Equipment (PPE) Suitability assessment form 2 
Personal Protective Equipment (PPE) Assessment Form Guidance 3 
Health and Safety Policy Insite link 

Risk Management Policy Insite link 

Control of Substances Hazardous to Health Policy Insite link 

Ionising Radiation Safety Policy Insite link 

Non Ironising Radiation Safety Policy Insite link 
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Management of Asbestos Policy Insite link 

Noise Control Policy Insite link 

Isolation Precautions Policy including A-Z of Conditions and Personal Protective 
Equipment 

Insite link 

6 EDUCATION AND TRAINING REQUIREMENTS 

6.1 Information, instruction and/or training must be provided to staff and/or others at risk to ensure 
that they know the following: 

• The risk(s) that the PPE will avoid or limit

• The purpose and method in which the equipment is to be used. How to use it properly,    how to
correctly fit and wear it

• What limitations may exist

• Actions that the staff member must take to ensure that the PPE remains in an efficient state.
This may include training on cleaning techniques to ensure that the PPE remains suitable and is
not damaged by incorrect cleaning techniques or chemicals.

• Recognising defects

• How to report loss or defects and obtain replacements

• Where information relating to the PPE can be accessed. Appropriate information must include
the PPE specification and information on how to use it correctly.

• Information, instruction and training will only be deemed suitable if it is understood by the person
receiving it. Training should include theoretical and practical elements. If managers have any
questions or concerns regarding the provision of education and training they can seek advice,
guidance and/or support from the UHL Health & Safety Services team.

7 PROCESS FOR MONITORING COMPLIANCE 

7.1 Compliance with this policy will take the form of active and reactive monitoring as outlined in the 
Policy Monitoring table on page eight. 
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POLICY MONITORING TABLE

Element to be 
monitored 

Lead Tool Frequency Reporting arrangements 

Staff are following the 
arrangements 

Line manager Observations As set by local 
manager.  This may 
be influenced by 
concerns or incidents 
reported. 

Notify any concerns to 
individual staff members 
/ team. 
Report concerns with 
CMG or Trust 
implications to H&SS 
Team and CMG Board 
On-going concerns to be 
reported to the H& SS 
Team. 
Estates and Facilities 
Quality, safety, 
health and 
environmental team 
(QSHE) 

Policy arrangements 
are in place, applied 
and effective 

H&SS team Health, Safety & 
Environment Audit 

Annual Annual report to CMGs. 

Policy arrangements 
are in place, applied 
and effective 

Local 
Managers 

HSS team 

Investigation of 
concerns, incidents 
and near-miss 
events 
Investigation of 
RIDDOR reportable 
events 

As dictated by number 
of reports 

As required 

Report findings on Datix 
Feedback to 
individual/staff group 
RIDDOR report including 
recommendations to key 
stakeholders including 
CMG QSM and Director 
of Safety and Risk 

8 EQUALITY IMPACT ASSESSMENT 
8.1 The Trust recognises the diversity of the local community it serves. Our aim therefore is to 

provide a safe environment free from discrimination and treat all individuals fairly with dignity 
and appropriately according to their needs. 

8.2 As part of its development, this policy and its impact on equality have been reviewed and no 
detriment was identified. 
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9 SUPPORTING REFERENCES, EVIDENCE BASE AND RELATED POLICIES 

The following reference documents were used in the development of this policy: 

Health & Safety at Work Act 1974 

Management at Work Regulations 1999 
Health and Safety Policy A17/2002  

Incident and Accident Reporting Policy A10/2002 

Personal Protective Equipment at Work Regulations 1992 

UHL Risk Management Policy A12/2002 

Radiation Safety Policy B17/2008 

Management of Asbestos Policy B27/2005 

Control of Substances Hazardous to Health Policy B10/2002 

Noise Control Policy B7/2004  

Ironising Radiation Policy B26/2019 

Non Ironising Radiation Policy B25/2019 

Isolation Precautions Policy including A-Z of Conditions and Personal Protective Equipment 
B62/2011 

10 PROCESS FOR VERSION CONTROL, DOCUMENT ARCHIVING AND REVIEW 

10.1 This document will be uploaded onto SharePoint and available for access by Staff through the 
UHL Policy and Guidelines Library on InSite. It will be stored and archived through this system. 

10.2 Review will take place as detailed on the policy title page or if there are any changes in 
legislation or local arrangements.  Review will be carried out by the Health & Safety Services 
team and consultation with staff will be via the UHL Health & Safety Committee 
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Appendix 1 

List of legislation where PPE requirements must be considered and/or assessed. 

If you have any questions or concerns regarding the provision of Personal Protective Equipment you 
can seek advice, guidance and/or support from the Corporate Health & Safety Team. 

Name of Regulation Year Subject 

Biocide Products and Chemicals 
(Appointment of Authorities and 
Enforcement) Regulations 2013 
(S.I. 2013/1506) 

2013 Biocides 

Chemicals (Hazard Information and 
packaging for supply) Regulations 
2009 (S.I. 2009/716) 

2009 CHIP 

Compressed Acetylene 
(Importation) Regulations 1978 (S.I. 
1978/1723) 

1978 Explosives 

Compressed Acetylene Order 1947 
(S.I. 1947/805) 

1947 Fire 

Confined Spaces Regulations 1997 
(S.I. 1997/1713) 

1997 Confined spaces 

Construction (Design and 
Management) Regulations 2015 ( 
S.I. 2014/3248) 

2007 Construction 

Control of Artificial Optical Radiation 
at Work Regulations 2010 (S.I. 
2010/1140) 

2010 Radiation - optical 

Control of Asbestos Regulations 
2012 (S.I. 2012/632) 

2012 Asbestos 

Control of Lead at Work 
Regulations 2002 (S.I. 2002/2676) 

2002 Lead 

Control of Major Accident Hazards 
Regulations 1999 (S.I. 1999/743) 

1999 COMAH 

Control of Noise at Work 
Regulations 2005 (S.I. 2005/1643) 

2005 Noise 

Control of Substances Hazardous 
to Health Regulations 2002 (S.I. 
2002/2677) 

2002 COSHH 

Control of Vibration at Work 
Regulations 2005 (S.I. 2005/1093) 

2005 Vibration 

Dangerous Substances and 
Explosive Atmospheres Regulations 
2002 (S.I. 2002/2776) 

2002 Dangerous substances (Fire 
and explosion) 

Electricity at Work Regulations 
1989 (S.I. 1989/635) 

1989 Electrical safety 

Genetically Modified Organisms 
(Contained Use) Regulations 2000 
(S.I. 2000/2831) 

2000 Genetically modified organisms 

Health and Safety (First- Aid) 
Regulations 1981 (S.I. 1981/917) 

1981 First aid 

Health and Safety (Sharp 2013 Sharps Injuries 
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Instruments in Healthcare) 
Regulations 2013 (S.I. 2013/645) 
The Health & Social Care Act 2012 2012 
Ionising Radiations Regulations 
1999 (S.I. 1999/3232) 

1999 Radiation 

L8 - The control of legionella 
bacteria in water systems  

2013 Water hygiene approved code of 
practice  

Lifting Operations and Lifting 
Equipment Regulations 1998 (S.I. 
1998/2307) 

1998 Work equipment 

Management of Health and Safety 
at Work Regulations 1999 (S.I. 
1999/3242) 

1999 Risk 

Manual Handling Operations 
Regulations 1992 (S.I. 1992/2793) 

1992 Manual handling 

Personal Protective Equipment at 
Work Regulations 1992 (S.I. 
1992/2966) 

1992 See HSE home page 

Provision and Use of Work 
Equipment Regulations 1998 (S.I. 
1998/2306) 

1998 Work equipment 

Work at Height Regulations 2005 
(S.I. 2005/735) 

2005 Falls from height 

Workplace (Health, Safety and 
Welfare) Regulations 1992 (S.I. 
1992/3004) 

1992 See HSE home page 

Workplace (Health, Safety and 
Welfare) Regulations 1992 (S.I. 
1992/3004) 

1992 See HSE home page 
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Appendix 2 

Personal Protective Equipment (PPE) Suitability Assessment Form 

This form can be used as a checklist to ensure that you have considered factors necessary to comply with the 
Personal Protective Equipment at Work Regulations. Where any responses fall within the 'asterisk' boxes 
additional actions must be taken. Additional advice can be obtained from the Health & Safety team. 

CMG SPECIALTY DEPT 
Date: Work Activity: 
Detail of risk(s) identified on the Work 
Activity Risk Assessment (separate 
hazards or harms can be completed on 
separate rows if necessary)  

Hazard  
i.e. Chemical 

Harm  
i.e. Skin burns, 
eye splash  

Control required 
(what 
specification 
does the PPE 
require?) i.e. 
chemical (name) 
resistant 
glove/goggles  

Proposed PPE - include 
brand name, product 
number, etc.  
Essential PPE 
characteristics. What does 
the PPE need to do?  
i.e. Protect from chemical 
(name) 
splash/submersion?  

N/A Yes No  N/A Additional information 
and/or action required 

Action by 
(Who): 

Action by 
(When) 

Does the product have the 
characteristics listed above? 

* 

Does the product bear the CE 
mark?  

* 

Does the place of use present 
any additional factors?  

* 

Are there ergonomic factors: i.e. 
weight or size of the PPE - lead 
aprons  

* 

Is the PPE (a) adjustable to fit the 
wearer or (b) available in a range 
of sizes  

* 

Is it compatible with other PPE or 
clothing?  

* 

Will the PPE create additional 
risk?  

* 

Are there individual factors to 
consider?  

* 

Assessors Name Managers Name 
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APPENDIX 3 

Personal Protective Equipment (PPE) Assessment Form Guidance 

Guidance Note  
Work activity risk assessments completed in line with the UHL Risk Management Policy will identify 
your PPE requirements in order to reduce significant health or safety risks that are not controlled in 
some other way. Your risk assessment form can be used to identify suitable PPE but if the risks are 
moderate or above it is recommended that you complete the PPE Assessment Form. The PPE 
Assessment Form together with this guidance will ensure that you have considered the factors 
necessary to comply with the Personal Protective Equipment at Work Regulations.  
If you tick any boxes containing an asterisk you will need to take further action to ensure the risks are 
controlled and/or the PPE meets required standards. The level of action taken should be proportionate 
to the risk and additional advice/assistance can be obtained from the Health & Safety Services team.  

Guidance on completing the PPE Assessment Form:  
Complete the first section of the form with all relevant information. The hazard and harm information 
can be taken from your work activity risk assessment. Once you have this information you will be able 
to identify the type of protection required together with essential characteristics:  

Examples of PPE may include: 

Safety footwear - boots/shoes, wellingtons, clogs, job specific i.e. chainsaw boots 

Chemical protective clothing 

Fall arrest harness - Work restraint, work positioning, rope-access, rescue, fall arrest. 

Head protection - Safety helmets, bump-caps 

Clothing - separates, aprons, overalls, body suits 

High-visibility clothing - Class 1-3 (least conspicuous to most conspicuous) 

Hand protection - Gloves, gloves with cuff, gauntlets, sleeve / arm protection 

Eye protection - safety spectacles, goggles, face shields 

PPE at Work Regulations do not apply to the following but if required they must be compatible if used in 
conjunction with other PPE:  

Hearing protection - Earplugs, earmuffs 

Respiratory protective equipment - respirators, breathing apparatus 

Characteristics of the PPE: 
Once you have identified the hazard and harm from your risk assessment it should be possible to 
identify what the PPE is expected to do - these are referred to as the PPE characteristics. You should 
consider the properties of the hazard and how harm could occur. For example: protect from cuts / 
abrasions, protect from biological agents, protect from hot/cold surfaces, keep hands warm in cold 
weather, etc. You should also identify other characteristics to ensure that the work can be carried out 
For example: gloves may be needed to protect from the cold but dexterity may also be needed to 
enable the operative to carry out the task effectively.  
Once you have identified a suitable product you can complete the rest of the PPE Assessment to 
determine whether the product will satisfy job and legislative requirements. The following information is 
provided to assist you with your assessment:  
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1 Does the PPE have the required characteristics? 
You should compare the required characteristics with the proposed PPE specifications. For example: If 
you have stated that the PPE must protect the user from heat then the specification of the protection 
should protect the user from the temperature they are likely to be exposed to. If the product does not 
have the required characteristics or you are not sure then you must select 'no' and either identify 
another product or seek further clarity from the manufacturer.  

2 Does the product bear the CE mark? 
All items of PPE that are placed on the European market are obliged to carry the CE mark and 
therefore must fulfil numerous basic health and safety requirements laid down by the PPE Directive. 
Genuine CE marks are of 2 concentric circles of at least 5mm high. High risk products, such as 
respirators and chemical protective clothing, must also display a 4-digit number (For example: CE0120) 
identifying the notified body responsible for ensuring that the product continues to meet the basic health 
and safety requirements.  

3 Does the place of use (including storage) present any additional factors?  
Will the environment where the PPE is to be used or stored cause the product to fail or deteriorate? 
Manufacturer information will advise you of the type of conditions to avoid (For example: the product 
may be affected by cold, heat, certain chemical properties, sunlight, etc.). You may need to identify 
alternative products, more frequent replacement of PPE or ensure that items are not exposed to 
conditions likely to affect them. This will ensure that the performance of the equipment is maintained.  

4 Are there ergonomic factors to consider?  
Will the weight or size of the PPE cause discomfort or mean that PPE is less likely to be used? Can this 
be overcome with change? For example: would 2-piece lead protection present fewer ergonomic 
concerns than a 1-piece apron?  

5 Is the PPE (a) adjustable to fit the wearer or (b) available in a range of sizes?  
The PPE must provide the protection necessary in order to be considered effective. It must fit the 
wearer  

6 Is the PPE compatible with other PPE or clothing/equipment?  
If more than one item of PPE is being worn they must be compatible with each other. Is the user able to 
effectively use the PPE with other clothing or equipment needed to carry out the task? Would the use of 
multiple items prevent one or more items fitting correctly? For example:  respirator and goggles may not 
be compatible and therefore result in increased risk of eye and/or respiratory exposure.  

7 Will the PPE create additional risk?  
You should consider the task and the individual user(s). For example: will the field of vision be affected 
by the wearing of goggles? Does this present additional risk from hazards/signals the user may need to 
respond to, avoid or be aware of? Will the PPE result in user discomfort and present risk of error due to 
fatigue or heat. Will the PPE restrict movement?  

8 Are there individual factors to consider?  
You should consider the health of the person wearing the PPE. Certain materials should not be issued 
to staff if they are known to cause allergies For example: latex gloves. Bulky items may exacerbate 
existing musculoskeletal problems. Some PPE may cause discomfort 
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